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Women’s mobility|

LEERING, lewd remarks, being whistled at and touched are part and parcel of a Pakistani woman’s daily commute on public

A

buses and at bus stops. Restricted mobility, to a great extent because of this
harassment, is preventing her from continuing her education or seeking work outside
of home.

In 2020, it was the bus rapid transit that helped 23-year-old Mahjabeen pursue her
dream of becoming a botanist in Peshawar. Her father allowed her to continue her
postgraduate degree, because the new bus stopped right at her university’s gate.

For far too long, public transport, including its planning and design, and investment in

it, has been looked at through the male lens. That is because the decision-making
process is rarely informed by equity or gender-based mobility needs and experiences. This is further reinforced by a workforce
that is predominantly male.

That is perhaps the reason why the element of safety from harassment has never been incorporated in designs, if you ask Dr
Hadia Majid, associate professor at the Lahore University of Management Sciences, who has been researching women’s mobility
and its link to their work outside of home. One of the reasons for the dismal labour force participation score of 22 per cent (a dip
from 24pc in 2015), which is among the lowest in the world according to World Bank data, could be the fact that women feel wary
about travelling alone in public buses and are reluctant to take up paid work. By and large, urban spaces, transport and services
are designed for men as women remain invisible, explained Dr Majid.

The buses need to continue to cruise.

Women in Pakistan rarely ride bicycles or motorcycles and they often consider rickshaws and cabs unsafe if they are alone.
Shared buses and vans do have separate sections for women, but the latter say they are always bracing themselves for an
untoward experience. These perceptions discourage them, or in many cases, family members stop them from travelling on these
vehicles.

In fact, had our public transport been clean, efficient and safe, the Sindh government would not have had to launch a women-
only bus service in Karachi earlier this month. These nine-metre-long six pink buses, equipped with cameras, will initially cruise
from Model Colony to Tower en route to Sharea Faisal, Metropole and I.I. Chundrigar Road, the business hub of the city, every
20 minutes, during rush hour from 7am to 10am and then from 4pm to 7pm, for a flat fee of Rs50.

This is not the first time that a province has started this service. Back in 2012, the Punjab Transport Company had launched a
similar service in Lahore, which was discontinued in 2014. Welcoming the idea of an exclusive bus service for women in a ‘hostile’
public space where women experience high levels of harassment, Dr Majid said Sindh would do well to ask why it failed in Punjab
and how not to make the same mistakes.

Women-exclusive buses can give confidence to women to study — the route will help decide the location. These buses will also
help women make decisions on taking up work outside the home, to look for jobs they like rather than just trying to look for one
which is closer to home. The key to the success of the new pink bus service in Karachi could be continuity in planning. Vision
2025 had proposed an increase in women’s labour force participation rate to 45pc. If that target is to be achieved, the buses need
to continue to cruise, irrespective of whoever is in government.

But there is a downside to this bus service. It shows we are brushing the unpleasant cause — men'’s behaviour — under the
carpet and admitting failure by implicitly condoning it. There needs to be a firmer way of handling this, as naming and shaming,
mostly by women, on social media alone has certainly not ended men’s unbecoming conduct. There must be exemplary
punishment handed out by the state to these offensive individuals.

In addition, said Dr Majid, there was a danger that such segregation may strengthen the notion that men and women have
separate spaces, and the twain shall not meet. There is a need to move towards integration, she suggested.

It would, however, be amiss to invest in making women'’s travelling safely by just providing women with a segregated bus service
without infrastructural improvements. Experts point to improvement of last-mile connectivity — the 15-minute distance that women
must walk between their home and the bus stop — to ensure their travel is completely secure.

In addition, a well-lit street and bus stop lighting, effective police patrol in lonely streets and public toilets can help make the last
stretch of the travel safer. But to bring about these changes, it would help to encourage women to join all sections of this very
male-dominated public transit sector itself. If women are placed at the helm, decisions made will be less gendered.

(By Zefen T. Ebrahim Dawn, 07, 11/02/2023)

Karachi woman held for killing domestic help remanded in police custodyl

A judicial magistrate on Saturday remanded in police custody a woman arrested for her alleged involvement in the death of her
11-year-old domestic help and wounding his brothers.

Police claimed to have arrested Shirin Asad and booked her for allegedly killing teenager Rafiqgue and causing injuries to his
three elder brothers, who worked at her house in Gulshan-i-Igbal, on Feb 8.
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On Saturday, the investigating officer produced the suspect before the judicial
magistrate (East) to seek her physical remand in police custody for
interrogation and investigation.

The 10 submitted that according to the complainant, Magbool Manthar Ali, the
suspect used to beat her sons. He further submitted that she allegedly used to
burn the victim with heated tongs and had pulled his nails with pliers.

He added that the suspect had also wounded the older boy, Mitha Khan. He
pleaded for a 14-day remand in police custody for questioning and collecting
evidence to complete the investigation and other legal formalities.

However, the magistrate remanded the suspect in police custody for five days, directing the 1O to produce her on the next date
along with an investigation report.

A case was registered under Sections 302 (premeditated murder), 324 (attempted murder), 334 (punishing for destroying limbs),
and 337-A (i) (punishment for causing injuries) of the Pakistan Penal Code read with Sections 3 and 4 of the Prevention of
Trafficking in Persons Act, 2018 at the Gulshan-i-Igbal police station on the complaint of the victim’s father.

According to the FIR, the complainant’s three sons had been working at the woman’s house for the past many years.

It added that they were being paid Rs15,000 a month, which was being transferred to the complainant in district Tharparkar.
(By Naeem Sahoutara Dawn, 13, 12/02/2023)

Homeless children

In 2022, the National Commission on the Rights of Child revealed that there are 1.5 million street children in Pakistan and the
number is rapidly rising. The phenomenon of homeless or street children is a consequence of social neglect. These children
spend their time out of their homes and schools in unsafe conditions. In a bid to protect homeless children and enhance their
prospects, the Punjab police have signed an MoU with four government and private institutions working for the rights and welfare
of children.

Most street children receive insufficient nutrition and water and lack medical care. They become easy prey for exploitation by
beggar mafias, human and drug traffickers, and other wayward elements. Early exposure to violence and abuse affects their
overall growth and development. The majority of these children fall into drug abuse and other criminal activities. They remain
trapped in poverty and deprivation. Under the rehabilitation programme, orphan girls will be taken to SOS village and other
homeless children will be referred to the child protection bureau. Children involved in begging will be brought to schools of the
Care Foundation and justice will be sought for crimes against children and children involved in crimes.

This is a commendable initiative as it aims to support children during their formative years, which shape their personalities and
behaviours and ultimately impact societal development. The comprehensive nature of the programme has brought different
institutions working for children’s welfare together allowing them to effectively address and potentially end the problems faced by
homeless children. The Punjab police must lead by example by ensuring the success of this initiative to encourage other provincial
police departments to undertake similar initiatives. We must realise that we cannot achieve prosperity or equality by neglecting
the less fortunate. Homeless children should be allowed to become useful citizens and welcomed into mainstream society.

(By Editorial, The Express Tribune, 14, 05/03/2023)

Age limit for marriage

Diverting from past tradition, the Federal Sharia Court has made a landmark judgment that fixing an age limit for marriage by the
state is not against the injections of Islam. Instead, it is permissible under the Quran and the Sunnah, so that an individual
achieves physical as well as mental maturity. It must also be considered that the nikkah is a social contract with the state.

It has long been globally established that the age of maturity in the contemporary era equates to 18 years. Only a patriarchal and
conservative approach to religion will dismiss claims of age restriction. Deliberate misinterpretations and misinformation regarding
the matter have led to the menace of child marriage and forced marriage wherein middle-aged men often seek to marry underage
females from rural areas in exchange for money. Clerics that are either in connivance with them or lack fundamental knowledge
often go ahead with the nikkah, not knowing the cruel repercussions that females face. Trafficking has also remained rampant
because of this and these young girls are often forced into prostitution. These are not one-off cases and trends including a
plethora of cases are well-documented in various reports. Another aspect worth noting is that in the social media era, young
immature children often fall into love traps and instead of focusing on strengthening their life they run away to get married. Setting
the precedence of a minimum age will help mitigate all these issues and give individuals a chance to at least receive basic
education.

The state setting this precedence, which is then backed up by religious institutions, will legally give strength to the cause and
even work to protect females who are often exploited in this situation. Unfortunately, not all provinces are on the same page yet.
A consensus needs to be reached and a single uniform legal age must be set across the board.

(By Editorial, The Express Tribune, 14, 08/03/2023)

Karachi court hands over custody of teenage Hindu girl to her parents|

A judicial magistrate on Wednesday handed over the custody of an underage Hindu girl, who was allegedly kidnapped and forcibly
converted before her illegal child marriage, to her parents.


https://www.dawn.com/news/1741142/karachi-court-hands-over-custody-of-teenage-hindu-girl-to-her-parents

NEWS CLIPPING ON WOMEN AND CHILDERN JANUARY TO JUNE 2023

Ramila, alias Sara, was allegedly kidnapped in the Shershah area by suspect Mohammad Rashid, who purportedly forcibly
converted her before illegally marrying her despite the fact that she was underage.

On Wednesday, the 15-year-old girl was produced before the judicial magistrate (West) by in-charge of a shelter home, where
the court had previously sent her.

At the outset of the hearing, the girl informed the magistrate that she was willing to go with her parents, instead of her purported
husband, out of her free will.

Underage girl opted to go with her family after her free-will marriage declared illegal
After recording her statement, the magistrate handed her the custody over to her parents.

According to police, Mohammad Rashid had allegedly abducted Ramila and later illegally solemnised a child marriage with her
after forcibly converting her to Islam.

Later, the girl was recovered by the police after her father, Teja Maheshwari, lodged a case of his daughter’s kidnapping against
the suspect.

On a previous date, the investigating officer had produced the girl before the magistrate and she had deposed that she had left
her parents’ home and married Rashid after converting to Islam out of her own free will.

However, the magistrate had sent the girl to the shelter home and also ordered medical examination to determine her actual age.
Later, a medical board declared her age to be around 15 years.

A kidnapping case was registered at the Pak Colony police station on the complaint of the victim’s father.

Charge sheet filed

Police filed a charge sheet against a man who allegedly killed his young daughter in the name of so-called honour on the premises
of the City Courts premises.

Suspect Ameer Jan Mehsud was booked and arrested for shooting to death his 19-year-old daughter Hajira when she was
brought by the police to the court to record her statement after she purportedly solemnised free-will marriage on Jan 23.

The investigating officer of the case filed an interim investigation report, under Section 173 of the Criminal Procedure Code
detailing the investigation conducted so far into the incident.

Social media was stormed with condemnation of the killing of the young girl even at the heavily-guarded place like the courts and
state’s failure in protecting the women from the deeply ingrained so-called cultural practice.
(By Naeem Sahoutara Dawn, 15, 09/03/2023)

Spaces for women

EACH year, the Aurat March takes place in cities across Pakistan to protest against the challenges faced by women and khawaja
siras in our society, as well as larger national issues. Apart from specific themes each year, the recurring slogan of the Aurat
March is ‘mera jism meri marzi’, the ultimate expression of human autonomy.

The march has made a number of demands of the state which remain unfulfilled, but there has been some pro-women legislation
in recent years, and, without doubt, the march has contributed to this. More importantly, the march has politicised people,
especially youngsters, by generating conversations around sociopolitical issues. It has also highlighted the need for and desire
among women and khawaja siras to occupy public spaces — a right they have been deprived of.

Due to socioeconomic factors, our social makeup has undergone a change over the years. Family structures, gender relations
and the aspirations of the young have changed. The culture of dating has found more visibility in public. Meeting and establishing
relationships have increased manifold in the last 10 years, especially because of dating apps. Self-will marriages, including court
marriages, have increased. Conflicts between parents and daughters increasingly revolve around the latter’'s freedom to go out
alone, ie, without an escort. It is a battle they are slowly winning as tens of thousands of women leave their homes for work each
day —

sometimes even for non-work purposes. Moreover, the rising demand for higher education among women is obvious from the
fact that thousands of them apply to institutes of higher learning even though only hundreds can be accepted. This demand is
reflected in the 2017 census figures.

Young people who visit us (about three a day) have one thing in common: they want a space where they can walk without fear
and harassment. Such spaces do not exist in Karachi, except at Seaview — which the real estate lobby is anxious to take over.
Weekly bazaars, parks and the zoo all show that multi-gender spaces can exist, without women being harassed. A food street at
Burns Road brought families, young men and women together without any overt signs of harassment.

There are new demands of a new generation.
This is where the architect and planner has to come in and cater to the needs of women through the creation of safe, walkable

spaces. Unfortunately, where such spaces have been created, the local administration has destroyed them because of its failure
to maintain them.


https://www.dawn.com/news/1742114/spaces-for-women
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How can architects and planners contribute to the creation of a gender-equitable city? First, and very important, are toilets —
clean, with a regular supply of water, and privacy — in all public spaces. It is important for toilets to be specifically allocated for
women and khawaja siras for ease of access.

Second is inclusion of women and khawaja siras in the formal economy through design-based elements. The provision of a
creche in all workspaces where children can be looked after is crucial, as is the presence of a well-lit and ventilated workspace
(especially in factories), including hygienic spaces for eating. Pedestrianized areas can be created where women should be
allowed to set up kiosks to conduct business. These spaces should be well-lit and open till late evening. This will tangibly make
women and khawaja siras a part of the city, especially its street economy, and alter gender relations.

That a major change is taking place in the ranks of the younger generation was reflected by a survey carried out by Dawood
University students of architecture on what college and high school girls in a katchi abadi wanted to have in a park in their
neighbourhood. They wanted a space for playing cricket and table tennis, gym machines, a space for performing, and an open-
air library. These are new demands of a new generation of katchi abadi dwellers, and they also resonate with their wealthier,
pakki abadi counterparts. Such demands have been reflected in Aurat March’s manifestos and slogans over the years and have
received support.

It is imperative that those in the architecture and planning profession, including women professionals, understand these demands
in order to create a women-friendly ethos.

This calls for a significant change in the manner in which architects and planners are trained, and for teachers to be trained as
well — which requires a major research and extension programme.

In our understanding, if the vision of the city is a pedestrian- and commuter-friendly city, as opposed to a ‘world class city’ (the
current vision), this objective can be achieved.
(By Arif Hasan & Dhuha Alvi Dawn, 07, 14/03/2023)

Dawn special report: Predators in the workplace|

Dr Saima Nadeem* was in a meeting with three colleagues, all men, when she says that one of them — her boss — asked her
an extremely offensive, sexually explicit question. While the other two men snickered, she flushed with embarrassment. According
to her, this was far from an isolated incident, that she would be repeatedly called into his office and asked “indecent and intolerable
questions of a sexual nature”.

Another doctor at the same organisation, Anisa Hasan*, in a sworn affidavit spoke of “sexual innuendo and harassment” at the
hands of her boss. “l was also threatened with a transfer to Multan due to my reluctance [to have] social contact outside the office.
...The transfer threat was made knowing | was a single mother and dependent on my family for child support.”

This is but the tip of the iceberg in what appears to be a shocking years-long saga of workplace sexual harassment that has left
a trail of shattered lives in its wake.

The alleged perpetrator is a senior executive of DKT International, an INGO headquartered in the US, and, according to at least
five of its female employees in Pakistan, the company’s American management showed utter indifference to their complaints.

The women claim that the former country director of DKT Pakistan, Dawar Warraich, carried out a sustained campaign of sexual
harassment that began soon after he took up the position in late 2015. Three of the alleged victims have filed sworn affidavits
detailing what they went through; two have sent him legal notices; and at least one has taken him to court.

They say the ordeal destroyed their mental peace and for some, led to
permanent adverse effects on their personal and professional lives.

A workplace free of sexual harassment is a vital aspect of the long battle
for gender parity. In a patriarchal society like Pakistan, the fear of victim-
blaming and character assassination inhibits many individuals from taking
action against their harassers.

Nevertheless, with increasing numbers of women joining the workforce,
many are refusing to be subjected to sexist and degrading treatment at
their place of employment. Each one of them who breaks the silence
strikes a blow for equality.

Did an American NGO ignore multiple complaints of sexual harassment at

its Pakistan office?

Protection of Women from Sexual Harassment at the Workplace Act 2010 requires every organisation to set up a three-member
enquiry committee — including at least one woman — to investigate complaints of harassment and also provides for the
establishment of ombudspersons at the federal and provincial levels to hear complaints. According to the latest annual report of
the Federal Ombudsperson Secretariat for Prevention of Sexual Harassment, only 84 cases were registered from 2010 till 2013,
while 398 cases were filed between 2013 and 2018. Between 2019 and 2022, however, 5,008 cases of sexual harassment were
registered; a vast majority involve female victims.

"A few cases under the Act have made their way up to the high courts and even the Supreme Court,” says lawyer Sara Malkani.
“However, implementation is still gradual and there are many organisations that don’t have enquiry committees, and even when
they do, we see that they aren’t hearing cases with the sensitivity and professionalism that is required.”


https://www.dawn.com/news/1743531/dawn-special-report-predators-in-the-workplace
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In the West, particularly the US, the #MeToo movement — sparked by allegations of sexual harassment and/or rape against
former Hollywood mogul Harvey Weinstein who has since been convicted and sentenced to 39 years behind bars — set off
ripples around the globe.

MeToo empowered victims of sexual harassment through solidarity: millions posted the hashtag on social media to
indicate that they too had experienced or were experiencing the same. The message behind it was: we will be silent no
longer. Sexual harassers would no longer enjoy the impunity acquired by muzzling victims’ voices.

That makes the conduct of an American NGO like DKT International all the more questionable. As Dr Saima put it: “Was #MeToo
only meant to empower American women? Do Pakistani women not deserve protection from sexual harassment? Why did DKT’s
head office not lift a finger to help us?”

Founded in 1989, DKT International, according to its website is “one of the largest
private providers of family planning products in the world ... Five of the 10 largest
contraceptive social marketing programmes in the world are DKT programmes”.

DKT has offices in 24 countries across Asia, Africa and South America, with a
sales presence in 60 countries. Its Pakistan programme launched in 2012 and by
now has 1,200 plus health care clinics all over the country offering a range of
contraceptive services.

Among DKT International’s donors are governments, foundations and other
organisations. These include, among others, the Bill & Melinda Gates Foundation;
the UK government'’s Foreign, Commonwealth and Development Office; the United Nations Population Fund; and the Swedish
International Development Agency.

How ironic then that at the Pakistan chapter of an organisation that counts women as its core clientele and where women play a
critical role in providing services, multiple accusations of sexual harassment were not taken seriously by its American
management. Incidentally, the complainants’ accusations were also backed by several of their male colleagues in emails to the
DKT International head office.

When she made it clear that she would not give him what he wanted, the country director without any rationale had her transferred
to Lahore. The legal notice sent on her behalf to DKT says that he was “aware that our client was vulnerable” as she, a self-
supporting woman, had escaped Lahore “with her children to keep a distance from her emotionally abusive husband. As a
consequence of the vindictive transfer” she lost custody of her children to her estranged spouse.

As per documents in possession, DKT International President and CEO Chris Purdy was first intimated about Mr
Warraich’s behaviour by email on May 3, 2016. Hadiya Rafig*, a young woman who former colleagues described as a “rising star
at DKT", alleged that in late 2015 she was “subjected to extremely inappropriate behaviour by Mr Warraich while on the way to
an appointment. | was both shocked and frightened... .”

She said she reported the matter to the previous country head whom she saw as a mentor. Unfortunately, she said, the latter
informed Mr Warraich, after which “I found myself completely sidelined. My ideas were mocked, my work dismissed out of hand
and | was constantly berated in the presence of other colleagues. | spent hours playing computer games in the months before |
left.” She says she never heard back from Mr Purdy.

This, say the complainants, appears to have been a pattern — silence from the company CEO and a campaign of sustained
bullying and intimidation by Mr Warraich, with assistance from some DKT employees. Dr Anisa in her affidavit dated Oct 25, 2021
said that on the advice of sympathetic colleagues, she tried to stay out of his way by conducting health camps outside the office
but he soon began to turn up there as well.

A hostile atmosphere was created at work. “On three occasions starting from February 2017, | was held against my wishes in a
room where three men interrogated, shouted and bullied me for more than five hours. This was after office hours ... and no female
was present.” Mr Warraich was allegedly present on two of those occasions.

Another female doctor also claimed she was made to stay back at the office till 11.30 pm, hours after a regular workday, long
after other female employees had gone. Further, it is alleged in the legal notice sent by her lawyers that Mr Warraich would
“enforce upon her to be dropped back home by one of her male colleagues whereas she would normally be picked up by her
brother. ...[T]his reflected badly upon [her] reputation as she was being dropped home late at night by different men each day...

According to her, when she made it clear that she would not give him what he wanted, Mr Warraich without any rationale had her
transferred to Lahore which left her no choice but to drop out of the MBA course she was pursuing in Karachi on the weekends
and which she had nearly completed.

The legal notice sent on her behalf to DKT says that Mr Warraich was “aware that our client was vulnerable” as she, a self-
supporting woman, had escaped Lahore “with her children to keep a distance from her emotionally abusive husband. As a
consequence of the vindictive transfer” she lost custody of her children to her estranged spouse who belongs to an influential
family. During that forced posting that lasted three years, she says she was given no work, received no increments or promotions,
rendering her career stagnant.

According to the complainants, Mr Warraich’s campaign of persecution did not stop even after the women, having found no other
recourse, left DKT to work elsewhere. Consider Dr Anisa’s case. In April 2017, after she joined Marie Stopes, another reproductive
health INGO. During her probation period, she was informed by its management that they had received a written complaint from
DKT saying she had been terminated from DKT due to corruption. She was asked to resign from her new job.
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“I sent an email and several reminders to Mr Dawar asking him to clarify his position in writing to MSS but he never bothered to
reply. His HR denied writing such a letter but refused to put this in writing... . It was ALSO made public by innuendo and verbal
means that | was corrupt. | wrote to DKT International [on May 1, 2017] but received no reply. | took my case to HRCP ... but
then did not pursue that further as | was made aware that to do so meant vilification and career ruin in future too.

As a single mother | could not afford this.” Ultimately, because she could not get the required clearance from DKT, Marie Stopes
did not retain her. The ordeal has taken an enormous toll on Dr Anisa’s mental health, say former colleagues. According to one
of them, “She was an extremely confident woman, but when | met her recently | was shocked to see her reduced to a shadow of
her former self”.

In response to Dawn’s questions, DKT International President and CEO Purdy stated: “DKT strongly denies the allegations
levelled by various persons and has yet to see any concrete evidence to support them.” He said it is “incorrect to suggest that no
inquiry or investigation took place...” and that DKT's internal auditor “reached out and made himself available” to the complainants
but “none of them came forward and no evidence was provided”.

As per the complainants, no internal auditor made any effort to contact them. (One of them told [Dawn), “I've never even heard of
such an individual.”) This appears to be corroborated by the executive who succeeded Mr Warraich as country director. His email
response to appears later in this report.

also wrote back to Mr Purdy to ask for evidence that the internal auditor had “reached out and made himself available” to
the complainants, but received no response.

The case of Dr Maheen Bashir* is somewhat different. She was not a DKT employee, but was working at Marie Stopes when she
says Mr Warraich contacted her about a vacancy at a senior position at DKT and set up a meeting with her. As per the legal
notice sent by Dr Maheen'’s lawyers, during the interview on Dec 23, 2019, she became aware “Mr Warraich was, without any
shame and absolutely without consent, recording a video of our client”.

Mr Warraich then asked her to accompany him to the conference room to meet with other team members. Here a most peculiar
incident allegedly took place. When one of the female staff members said she had a stomach ache, “Mr Warraich blatantly asked
whether she was going through her menstrual cycle, and then continued on by ... rubbing her shoulders and back, and then
[telling Dr Maheen that] the said female employee has a ‘problematic cycle’ and suffers a lot”.

She told : “l thought I'd had a really narrow escape. | felt there was something seriously wrong in that environment.”
Disturbed by what she had experienced, Dr Maheen turned down the DKT job offer. Soon however, she found herself “being
disregarded from tasks and activities at Marie Stopes and her management stopped sharing financial details/ plans with her,
which was previously shared with [her] ... and was imperative for her role... .”

When she inquired about the change in attitude, she was informed by her management that Mr Warraich had called some of her
colleagues and said to the effect “that she had allegedly made promises to him about disclosing confidential information about
Marie Stopes and that she would be leaving Marie Stopes to work for him soon”.

She said the unsubstantiated rumours made her work environment so difficult that she couldn’t work there any longer, and as a
result suffered a “reputational loss” that compromised her career prospects. Despite contacting DKT Pakistan’s HR department
multiple times and submitting a detailed account of the alleged harassment she had suffered, Dr Maheen said she got no
response.

In an email conversation with , Mr Warraich stated: “I strongly deny [these allegations] as being false, fabricated, concocted,
vague and baseless and pursued with ulterior motives to defame me and harm DKT. | have never sexually harassed anyone nor
engaged in any sort of campaign of persecution and intimidation against the complainants. Such claims are incorrect and
preposterous.”

Asked why a three-member inquiry committee was not set up to look into the complaints, as per the law, Mr Warraich claimed:
“[Olne complainant had emailed DKT's head office in Washington, D.C., USA in May 2016 after leaving the organisation ... The
other complainants never lodged any claims of harassment against me while | was Country Director of DKT Pakistan having left
the post in May 2021.”

However, Mr Purdy’s own email to appears to contradict this claim. He wrote: “[Iln 2016 and 2017, the DKT Washington
DC offices received whistleblower emails alleging harassment and bullying in the DKT Pakistan offices”.

The complainant who emailed DKT'’s head office in May 2016 was Ms Rafig — mentioned earlier in this report. While it is true
that she had left the company by then, Ms Rafiq had also approached a female senior manager, Saleha Asim*, with her complaint
towards the end of 2015 while she was still employed there and Mr Warraich was the country manager.

Aside from Ms Rafig, another female employee separately approached Ms Asim around the same time with complaints of sexual
harassment against Mr Warraich.

Ms Asim asked the human resources manager to set up an enquiry committee to look into their allegations. (DKT Pakistan did
not have such a committee, which was a legal requirement.) When reached out to her, Ms Asim confirmed this. She added:
“After the second incident report, | informed Mr Chris Purdy as the matter pertained to the country director. Within days | found
myself sidelined and my work virtually disappeared. My team was told not to report to me. | left the organisation about eight weeks
later of my own accord... ."

Both Mr Purdy and Mr Warraich told that Ms Asim resigned on account of “performance issues”; they alleged that this
precipitated a “smear campaign” against DKT.
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Mr Purdy added: “She left very disgruntled”. However, when this paper reached out to Ms Asim, who resigned from DKT in early
2016, she said: “I have always been a convenient scapegoat but my performance appraisal done two months before Dawar
became country head and the increased salary paid directly to me by DKT International should debunk any doubts about my
performance.”

Ms Asim also shared the contents of an email she said was written by Mr Purdy in 2022 to her prospective employer which read
as follows: “I am pleased to reach out to you to assure you that [Ms Asim’s] departure from DKT Pakistan had nothing to do with
any issues related to her personal or professional integrity... .”

Ms Malkani, the lawyer spoke with said: “There are often witnesses who can testify they were informed by the complainant
of this incident soon after it took place and their statement has some evidentiary value. There could also be witnesses who could
say that the accused person [also] harassed them previously or harassed other people in the workplace, so they can also come
forward as character witnesses.”

According to some of the complainants, DKT’s acts of omission and commission rendered them even more vulnerable. They
alleged that not only did Mr Purdy turn a deaf ear to their complaints but that Mr Warraich, the alleged perpetrator, was informed
about the content of their emails without being made to answer for his actions.

Dr Saima says: “Soon after we'd written, | and [another alleged victim] happened to pass Dawar on the stairs. He stopped us,
and said we'd be sorry we'd sent those emails. How else would he have known if Mr Purdy had not forwarded our emails to him?”
(While Dr Saima had cc’d a male colleague on the email, her colleague had written to Mr Purdy alone.) According to the Code of
Conduct in the legislation on sexual harassment, “The alleged accused will be approached with the intention of resolving the
matter in a confidential manner.”

Mr Purdy did not address the question asked as to whether he had forwarded the complainants’ confidential emails to Mr
Dawar.

DKT Pakistan’s code of conduct, available on its website, spells out a strict policy against harassment. It reads: “DKT Pakistan
follows a zero-tolerance policy regarding discrimination, bullying, harassment, sexual exploitation & abuse. All employees have
an obligation to report any form of discrimination, harassment or exploitation against her/him, another employee... .”

According to the code of conduct, in the event that a complaint of this nature is confirmed, the perpetrator could find himself fired.
The company further claims that its “zero tolerance policy follows the minimum standards as those outlined in the Government
of Pakistan’s “The Protection against Harassment of Women at the Workplace Act 2010”.

To gauge how well the DKT’s “zero tolerance policy” works in practice, consider how the afore-mentioned Act defines harassment.
According to the law, harassment is “any unwelcome sexual advance, request for sexual favours or other verbal or written
communication or physical conduct of a sexual nature or sexually demeaning attitudes, causing interference with work
performance or creating an intimidating, hostile or offensive work environment, or the attempt to punish the complainant for refusal
to comply to such a request or is made a condition for employment”.

According to one of the women spoke with, the campaign of vindictiveness that Mr Warraich allegedly waged left the
victims “so frightened” that they “only raised their heads above the parapet” after he was given another international posting as
country manager.

On June 11, 2021, Dr Saima emailed the incoming Pakistan country manager, Justin Main Thompson and attached two earlier
emails written by male colleagues at DKT that corroborated the allegations of sexual harassment.

Mr Thompson wrote back to say: “Thank you for bringing these to my attention. DKT International takes all such allegations
extremely seriously, and | have forwarded these to our head office in Washington D.C. ....” The emails were forwarded to Mr
Purdy and HR director Michele Thorburn, but again, says Dr Saima, there was a deafening silence.

When emailed Mr Thompson — who no longer works for DKT — he said he was “assured by Chris [Purdy] that these
issues had been investigated and the matter was closed. ...[Mr Warraich] had been investigated by David Negus (at that stage
‘an auditor for DKT’) in Pakistan. | spoke to Negus who admitted [that no alleged victims] had been interviewed by him throughout
the investigations.”

As per Section 4 of the sexual harassment law, the inquiry committee shall within three days of receipt of a written complaint
“enquire into the charge and may examine such oral or documentary evidence in support of the charge or in defence of the
accused as the Committee may consider necessary”.

During this period, the committee shall communicate the charges to the accused in writing, who will then be required to submit a
written defence within seven days. Moreover, the committee “shall submit its findings and recommendations to the competent
authority within 30 days of the initiation of inquiry”.

However, DKT International continued to ignore the women'’s sworn affidavits as well as the two legal notices sent on June 25,
2022 — years after the initial complaints were made. It was only after a human rights activist contacted the UK government’s
Foreign Commonwealth & Development Office to inform them of the alleged sexual harassment, and the FCDO asked DKT
Pakistan to carry out an independent review was there any response.

On Nov 2, 2022, the two complainants who had sent legal notices to Mr Warraich received a letter from Supreme Court advocate
Rukhsana Ahmad. She wrote she had been commissioned by DKT International and DKT Pakistan to “conduct an external
independent third-party investigation on their behalf to verify the veracity of the allegations of harassment... .”. The letter asked
them join the investigation and inquiry and record their evidence before Ms Ahmad within 15 days.
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However, Dr Saima has instead pinned her hopes for justice on the civil suit she filed in October 2022 at the Sindh High Court.
According to her lawyer, Syed Ali Hyder, “My client apprehended a one-sided biased enquiry. This belief was further reinforced
by the fact that ... such action was only initiated after our client filed the civil suit seeking inter alia damages”.

In his email to [Dawn], Mr Purdy said that Ms Ahmad’s independent review concluded in January 2023 “with a detailed report
running into hundreds of pages. After carefully scrutinising the voluminous record, the investigator did not find merit in the
complaints”.

While referring to the lawsuit, Mr Warraich has claimed that Dr Saima “has avoided to proceed with the said case to date, which
is a matter of court and public record”.

On the contrary, Dr Saima’s lawyer shared the copy of an application he filed on Feb 2, 2023 for urgent hearing of the case. “The
case has only come up for hearing four times [and] we have been there on each and every date.”

*Victims’ names and some identifying details have been changed.
(By Dawn Investigation Unit, 01, 22/03/2023)

Child labour and parasitic elite

A parasite is an organism that receives nourishment or advantage from another, without giving any useful benefit to the host and
often causing harm in return. In an identical manner, Pakistan, consumed by its own
parasitic bureaucracy, has been rendered lifeless, helpless and penniless. A hugely
inept, callous and resource-sucking bureaucracy has reduced Pakistan to a country best
defined by default, disorder and dysfunctionality.

We know very little about Pakistan. We have no idea of the number of children born in
the last 5 years, as most of them were never registered. We have no idea of those who
died in the last 5 years, as the death registration rate is less than 40%. We have no idea
of the number of ghost pensioners, although our pension bill has crossed Rs609 billion.
We have no idea of the number of out-of-school children except that they now exceed
the number of in-school children. We have no idea of the extent of child labour or child
marriages, except what we are periodically told by the foreign NGOs.

The last Child Labour Survey in Pakistan was carried out in 1996 — exactly 27 years ago. More recently, a citizen decided to use
the ‘right to information’ law to ask the Sindh Bureau of Statistics an unambiguous question, “Please provide a copy of the latest
completed survey on Child Labour in Pakistan.” The Bureau went into a deep coma. Finally the matter was converted into an
appeal and a notice was issued by the Sindh Information Commission to the Bureau to comply or face the consequences.

The Bureau of Statistics in its written response admitted that “No Child Labour Survey was conducted after 1996.” Thus, for the
last 3 decades, the children of Pakistan have been considered irrelevant and unworthy of even a basic count that could give us
some idea of their numbers, misery, occupations, hazards and broken dreams. This is just one dimension of how the bureaucracy
has mistreated the children of Pakistan. The three decades of slumber however did not stop the Bureau of Statistics from
purchasing and stockpiling an unmatched inventory of government vehicles for its own officials.

Sponging on the taxpayers, the Director Bureau of Statistics acquired a Rs15 million 2800cc fuel guzzler, a Toyota Hilux Revo,
further depleting the resources that ought to have gone to alleviate the misery of the poor. As if there were no tomorrow, the
department went on to amass a total of 21 official vehicles, seven of them purchased only in the financial year 2021-22. No
wonder Sindh alone has about 25,000 of the 150,000 government vehicles now considered a birthright (read bribe) for every
bureaucrat. An unmistakable correlation between this motivated burglary, the rampant child labour and those dying in ration
stampedes cannot be a mere coincidence.

A recent study of correlation between Departmental budgets and the salary drawn by the Departmental Head revealed some
astonishing trends. The Sindh Child Protection Authority, a department meant to protect the rights of children, has an annual
budget of Rs73 million, one-tenth of which is consumed only in salary, allowances and perks of just one individual i.e. its Director
General. Likewise, Rs25 million or 35% of the entire Rs70 million annual budget of the National Commission of Human Rights is
spent on the salary and allowances of just one individual i.e. the Chairperson NCHR. One after the other, a clear pattern begins
to emerge. The entire resources of our country are funneled and sucked away by a small group of self-serving scavengers.

Pakistan’s only option to escape a total disaster lies in dismantling half of its government ministries and almost all of its parasitic
commissions and bureaus. They siphon resources and add no value. All 150,000 government cars and 200,000 TV sets ought
to be withdrawn from government offices and sold in the market. The British who ruled us for 200 years have no TV sets in
government offices and operate with mere 86 government vehicles. Can a bankrupt and drowning Pakistan not learn a simple
sane lesson?

(By Naeem Sadiq The Express Tribune, 14, 10/04/2023)

Malnourished children|

ALTHOUGH the waters of 2022's devastating floods have receded, the long-term impacts of the climate event continue to haunt
the victims, particularly children. According to the UN, the number of malnourished children in the flood-affected areas has
increased greatly, even though malnourishment was already prevalent before the deluge. A UN survey says that one-third of
youngsters between six to 23 months suffer from moderate acute malnutrition, while 14pc of infants are exposed to acute severe
malnutrition, which can be deadly. UN officials say that before the floods, child wasting was quite high, but that after the deluge
“emergency levels” are being witnessed, especially in Sindh and Balochistan. Sadly, even before the floods worsened the
situation, Pakistan was fighting an uphill battle against child malnutrition. Unicef has termed the situation “quite dire”, with wasting
“heavily prevalent” and some 10m youngsters suffering from stunting.
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The state needs to address the nutritional needs of vulnerable children urgently, for as UN experts have noted, the damage to
health caused by malnutrition may be irreversible. The UN says $5.5m have been allocated for food security interventions, but
more funds are needed. While the economy may be in a tailspin, and economic conditions abroad are also experiencing
turbulence, thus affecting donor inflows, funds must be cut from other non-essential heads and channelled towards children and
adults in flood-affected regions, who must have enough to eat. Even though Ramazan is coming to a close, zakat funds and other
charitable contributions made during the holy month can be tapped to address children’s immediate nutritional needs. Moreover,
the power elite must take time from their palace intrigues to come up with a long-term plan to address the menace of child
malnutrition, and give our youngsters a chance to live a better tomorrow. In fact, the general health, education and rehabilitation
needs of the flood victims should not be forgotten in the web of crises.

(By Editorial, Dawn, 06, 19/04/2023)

Child marriage

The UN has recently highlighted a concerning fact: Asia still needs 55 more years to eliminate child marriage completely. This
issue is particularly troublesome in Pakistan where child marriage remains prevalent despite efforts to combat it. Statistics
presented in the UN report reveal a distressing reality for young girls in Pakistan. Despite the legal minimum age for marriage
being set at 18, approximately 18% of girls are still reportedly married before reaching adulthood. This translates to nearly 19
million child brides in the country. Unreported cases are even more significant.

These numbers underscore the urgent need for comprehensive measures to address the root causes of child marriage. Pakistan’s
efforts to tackle child marriage have shown some progress, with the country ranking third in South Asia for reductions in child
marriage prevalence. However, this progress is overshadowed by the persistence of the issue. The prevalence of child marriage
indicates deep-seated social and cultural norms that perpetuate the practice, often driven by factors such as poverty, gender
inequality, religious extremism and limited access to education. To accelerate the progress and eliminate child marriage for good,
a multifaceted approach is required. Firstly, there must be increased awareness campaigns to educate communities about the
negative consequences of child marriage, emphasising the importance of girls’ education and empowerment. Additionally, there
is a pressing need to enforce existing laws more rigorously with stronger penalties. Simultaneously, the government should invest
in improving access to quality education, particularly for girls in marginalised communities, to provide them with opportunities for
personal and economic growth.

Collaboration between the government, civil society and international partners is crucial in addressing this issue effectively. While
the UN report’s projections indicate a long road ahead for Asia to eliminate child marriage, Pakistan must intensify its efforts to
accelerate progress and protect the rights of its children.

(By Editorial, The Express Tribune, 14, 09/05/2023)

‘No cases against women sent to military courts’

Law Minister Azam Nazeer Tarar on Wednesday said that till date, no case against any woman involved in the May 9 violence
following the arrest of PTI chairman Imran Khan, has been sent to the military courts.

The minimum requirements as required under different international laws, especially |Article 14 of the International Covenants for
ICivil and Political Rights 1966 (ICCPR) that deals with fair trial, will be ensured during the prosecution of the accused in the

military courts, the law minister said.

As the international laws suggest, the minister also explained that the accused
should be given the right to appoint their counsel of choice to defend them in the
case. Likewise, they must have the right to adduce the defence evidence against
them and should have access to the record or material being used by the defence
against the accused as well as the right to judicial review against the decision of the
trial court.

While talking to media at the Supreme Court building, the law minister said that the
decision on whether a case should be tried by a military court or a civilian court is
not a matter of choice for the federal government or any other department or relevant
authority, but is determined by the operation of the law.

Law minister says around 74 cases forwarded for trial under army act

“It depends upon the material and evidence against the accused,” he said, adding that the decision regarding which case should
be referred to the military court has been done after a proper scrutiny of the material sent by the JAG (Judge Advocate General)
Branch — a legal wing of the military — by the judge of the anti-terrorism court concerned in view of the incriminating evidence
against the accused.

The minister said that till date 74 cases had been sent to the military courts, but no case against any woman had been referred
to such courts.

An informed source said by using the good offices of the Foreign Office, the government was also trying to engage the
international community to allay the apprehensions being expressed by members of the civil society as well as the international
community regarding alleged violations of the fundamental rights and arbitrary detentions.

According to media reports, the United Nations High Commissioner for Human Rights recently expressed concerns over the
issue. The Amnesty International has also stated that trying civilians in military courts is contrary to International Human Rights
Law, violating the right to a fair trial guaranteed under Article 14 of the ICCPR, which guarantees the right to a trial before
competent, independent and impartial courts established by the law.
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Under its General Comment on Article 14 of the ICCPR, the UN Human Rights Committee has affirmed that “fundamental
principles of fair trial” are non-derogable. Pakistan ratified the ICCPR in 2010 and is bound by these international obligations.
(By Nasir Igbal Dawn, 01, 15/06/2023)

Victim of child marriage handed over to parents|

A judicial magistrate has handed over the custody of a teenage Christian girl, said to be a victim of forced conversion and
underage marriage, to her parents.

Judicial Magistrate (West) Zarmina Laghari passed this order on the application filed by Munawar Masih seeking custody of his
13-year-old daughter.

His counsel, Luke Victor, submitted that the suspect, Noman, had allegedly abducted his client’s teenage daughter from his house
in Saeedullah Goth on Dec 27 last year in the absence of family members.

He further submitted that the suspect had lured his daughter and illegally solemnised marriage with her.

The counsel said the victim was a student of grade-VIII, whose age was 13 years as per the birth registration certificate issued
by the National Database and Registration Authority and enrolment document of the school.

During the hearing, Investigating Officer Jameel Ahmed produced the teenage girl after recovering her from the custody of her
purported husband.

The complainant’s counsel moved an application asking the court to hand over the custody of the child to her father for being her
lawful guardian.
(By Naeem Sahoutara Dawn, 13, 21/06/2023)

Learning to ride a bike brings about positive change in women'’s lives, moot in Karachi told|

“I have been living in the same neighbourhood all my life and for years no one had even seen my face. That's how | was going
to school, going to college and university until | started riding a motorcycle. Then everyone noticed,” said Anum Batool, a
Karachiite, who learned how to ride a motorcycle through Pink Riders, a bike riding institute for females.

She was speaking at a programme to highlight women’s mobility issues organised by the Urban Resource Centre (URC) at their
office here on Tuesday.

“Today | see women worried about how they are going to ride a motorcycle or how
to avoid people’s gaze when they see them on a motorcycle. | want to tell them that
| was like them. | had the same fears. But | also had an over Rs35,000 monthly
transport expenditure staring me in the face. | had to do something about it,” she
smiled.

“When you get going, maybe, some men would stop and try to help you if your
motorcycle or car broke down on the road sometime but there will be no one there
to tease you or point fingers at you,” she said.

A~ | =il - €
High cost of travelling termed major factor that compels women to learn riding

Payam-i-Khurram, the founder of Pink Riders, said that five or six years ago, people could not even begin to imagine Pakistani
women riding motorcycles.

“The women here, too, were not comfortable with the idea and when we started offering riding lessons to women we met with
opposition, t0o,” he said.

“But there is a reason why women lose out on good job opportunities here. It is because they have transportation issues due to
which they try to work from 9 to 5 and not during odd hours,” he said.

“Still there are women out there whose nature of job keeps them at work till late such as shopping centres and mall staff, restaurant
staff and hospital staff. They spend around 40,000 rupees or more on their monthly transportation. | was also approached by a
mother of three daughters who were studying and whose combined transportation expenditure was 60,000 rupees,” he pointed
out.

Payam-i-Khurram also spoke about women who were at home, homemakers and other women who were dependent on the men
in their houses for grocery shopping, clothes shopping or for the paying of bills.

“And there were their husbands and brothers running all kinds of errands from getting them fresh coriander leaves to getting their
dupattas picoted. When these women moved towards mobility, it also made the lives of the men in their house easier.

“Suddenly, the women were going out to the chemist to fill their father-in-law’s prescriptions. They were dropping off the kids to
school, tuition or Taekwondo classes. Times are changing. Whereas we started out with teaching 14 or 15 girls how to ride
motorcycles, we have 400 to 500 at a time now. There are already 9,500 women riding motorcycles on the roads,” he said.

The founder of Pink Riders also spoke about subsidies that can bring down their regular teaching fees from Rs12,000 to Rs3,000
only.
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He also spoke about teaching female students self-defence since he also happens to be a Kukishin-style black belt martial artist.
“On top of that, we also take care of licence fees and accidental insurance,” he shared.

Fatima Matanat shared details of research on women’s mobility in collaboration with Stanford University in the US that has made
possible subsidised fees for women learning how to ride motorcycles and also assistance in buying motorcycles on easy
instalments and a low mark-up through the Kashf Foundation.

Architect and town planner Arif Hasan spoke about positive change such as what was being seen with women riding motorcycles
now. “Women riding motorcycles is a positive change in our society. With time, such changes become trends and you become
trendsetters,” he said.

“After 10 years, you will not even worry about things such as what people would say if they see you riding a bike. Parents of girls
riding motorcycles would also take it as a very normal thing,” he added.

Earlier, Seema Liaquat of URC said that their organisation highlights issues of urbanisation while looking for the solutions through
such discussions.

“When it comes to mobilisation of women, you see several things coming under the topic such as their vehicles, traffic jams,
family concerns, people’s impressions, etc. Of course, there is encouragement and support, too, but not as much as there should
be,” she said.

(By Shazia Hasan Dawn, 13, 21/06/2023)

Women on motorbikes

Across the country, many women, particularly those who do not have men in their families, experience mobility challenges that
limit their exposure to education and employment. This has disadvantaged many women and widened the gender gap. Women
in rural and remote areas face multiplied challenges as public transport remains a luxury available only in a handful of urban
cities. But women in urban areas are also struggling to cope with the high travel expenditures amid rising inflation. Consequently,
in recent years, many women have turned to motorcycles as they are a cheaper mode of transportation. In Karachi, Pink Riders,
a bike riding institute for females, is already training up to 500 women to ride bikes.

Women riding motorcycles is a fairly new sight in most cities, and often new female riders feel insecure and vulnerable. The rising
incidents of harassment and abuse against women in public spaces have done little to calm their fears, which is also why families
remain unreceptive to the idea. However, changing social dynamics and responsibilities require women to be equipped with
essential skills such as riding bikes to reduce their reliance on others. This would ultimately also help the men in their families.

While organisations such as Pink Riders are working on training women and taking care of their licence fees and accidental
insurance, the government should step in to make roads safer for women. Traffic police and other law enforcement agencies can
play a critical role in monitoring roads and taking complaints of female riders and drivers about harassment seriously. They should
be sensitised during training to fulfil their duties effectively. Improving women’s mobility can go a long way in empowering women
as it can enhance their access to education and jobs. Organisations working to improve women’s mobility must receive
government support to continue their work and extend their services across the country.

(By Editorial, Dawn, 14, 26/06/2023)
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